	Contra Costa College


	Course Outline


	Department &Number
	Psychology 222 
	Number of Weeks
	18

	Course Title
	Culture and Ethnicity in Social Psychology                         
	Lecture Hours
	3

	Prerequisite
	None
	Lab Hours
	

	Co-requisite
	
	Hours By Arrangement
	

	Challenge Policy
	
	Activity Hours
	

	Advisory                           
	
	Units
	3


	COURSE/CATALOG DESCRIPTION


	This course will provide students with a broad general understanding of many of the common topics in social psychology, such as relationships between social behavior and good attitudes, self-concept, mass communication, and group process.  In addition, culture and ethnicity issues will be integrated into each topical area. Specific comparisons of the social experience of racial and ethnic groups in the United States of America will provide the foundation for lectures and discussions. Classic and contemporary research pertinent to racial and ethnic group will be presented to help students understand themselves and others in a cultural/ethnic context and to heighten their awareness of cultural and ethnic diversity. Relevant contemporary research will be used to heighten student awareness of cultural and ethnic diversity.  Not repeatable.  


	COURSE OBJECTIVE

	At the completion of the course the student will be able to:


	1. Identify, define, and evaluate the fundamental concepts that are at the core of contemporary social 
       psychology.

	      2.   Show how social psychology theories and research can be applied to cultural diversity issues.

	3. Integrate and compare the social experience of racial and ethnic groups in the United States of America.  

	4. Provide opportunities for students to demonstrate their comprehension of social psychology concepts 
      applied to cultural diversity.

	5.  Help students develop an appreciation of and respect for the richness of cultural diversity.

	      6.
Encourage intellectual curiosity and critical thinking.


  COURSE CONTENT: (In detail; attach additional information as needed and include percentage breakdown) 
	10
	%
	Introduction to social psychology and social beliefs.   

	10
	%
	Understanding self and others.   

	10
	%
	Behavior and attitudes. 

	10
	%
	Cultural influences.  

	10
	%
	Group influences. 

	5
	%
	Conformity. 

	5
	%
	Persuasion.  

	5
	%
	Social psychology in court.

	10
	%
	Prejudice and discrimination.

	5
	%
	Aggression.

	5
	%
	Attraction - liking and loving others.

	5
	%
	Altruism helping others

	5
	%
	Attraction - liking and loving others.

	5
	%
	Conflict resolution. 


	METHODS OF INSTRUCTION


	Lecture and Discussion (e.g., large groups and small groups) 

	Audio-visual 

	Cooperative Learning

	Required readings


	INSTRUCTIONAL MATERIALS


	Textbook Title:
	Social Psychology 

	 Author:
	David Myers 

	        Publisher:


	McGraw Hill  

	   Edition/Date:


	8th Edition 2005


                                                                   and/or


	Textbook Title:
	Sociology in a Changing World

	 Author:
	William Kornblum

	        Publisher:


	Thomson Wadsworth 

	   Edition/Date:


	8th Edition 2008


	COURSE EXPECTATIONS (Use applicable expectations)


	       Outside of Class Weekly Assignments
	Hours per week


	Weekly Reading Assignments
	2

	Weekly Writing Assignments
	2

	Weekly Math Problems
	

	Lab or Software Application Assignments
	

	Other Performance Assignments
	2


 STUDENT EVALUATION: (Show percentage breakdown for evaluation instruments)
	33
	%
	Midterm Examination

	33
	%
	Final Examination

	34
	%
	Reaction papers and/or term papers 

	
	%
	


	  GRADING POLICY (Choose LG, CR/NC, or SC)


	
	Letter Grade
	
	Credit / No Credit
	X
	Student Choice

	90% - 100% = A 
	70% and above = Credit
	90% - 100% = A

	80% -   89% = B      
	Below 70% = No Credit                                   
	80% -   89% = B

	70%  -  79% = C     
	
	70%  -  79% = C

	60%  -  69% = D    
	
	60%  -  69% = D

	Below   60% = F  
	
	Below   60% = F

	or

	70% and above = Credit

	Below 70% = No Credit


	Prepared by:
	J. Vern Cromartie


	Course New/Revision Date: 
	April 2008
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